Units 209 and 220
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HRA vs HCSP Contributions and Potential Forfeiture of HRA Account

)ganuary 1,2012 -

February 28, 2012

Is the employeé:

A) actively employed on
January 18t

B) eligible for an Employer
contribution for health
insurance;

C) have an existing HRA
account balance of less than
$700 after close of business
12/31/10 (or no existing
account)?

Updated, 8/10/10
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The employee has until
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contribution to SEGIP
Insurance.

Balance remaining in account
after claims are paid is forfeited.

Access to funds continues
until account is exhausted
or employee ceases to be
participant.

COBRA or
Alternative Plan
documents are sent
by Eide Bailly;
these Rights are not
addressed on this
chart




